Section (1): Job Offer, Worker Descriptions and his Duties

Alac g cgllhal) Jalall ciagg Jaadl (2 e :JJ‘Y\ ?“"&‘

Workplace and Worker Residence:

sdalad) dald) 5 Jand) jlSa il

No. of Bathrooms:

Number of Kitchens:

No. of Living Rooms:

No. of Bedrooms:

Number of Rooms:

Ashidll (e g Y Gk i AL 1) sl
Area: Complex: Street/ Rd. Building: Apartment: Address:
soleall il y g3 22e :gmbaallaae Admall (3 2 2ae el e dae o all JISTaoa) Ol ) sal aae

Levels:

- Are there other facilities? (yes — No) If yes, please

(Yepn) AT G e 255 da -
...................................... Al A aais LAY Ja

- Will residence of the worker be separate from the
workplace? (yes — No) If yes, please mention the
address:

(Y e ani)$ daall &a o Juniia Jalall 2] S () 5o Ja -
DOl S3 ¢ aai ey Jls B ¢

ETIRW]
Area:

g L/ Gk
Street/ Rd.

(e
Complex:

e Aes 20 ginl)
Building: Apartment: Address:

Description of the Domestic Worker’s Residence Place:

sl Jalal) dald) (S Ciuag

o Separate room with separate bathroom.

o Separate room with common bathroom. Number of
individuals sharing bathroom (family members or
domMESLIC WOTKEIS)?...uvvveieeiiieeiirinieeeeeeee e

o Common room with separate bathroom. Number of
individuals sharing accommodation (family members
or domestiC WOIKers)?....coovveeeeeeeeieeeiiiirreereeeeeeeeeeennn,

o Common room with common bathroom. Number of
individuals sharing bathroom, Number of individuals
sharing accommodation (family members or
domestic WOrKers)? ..o e

o Other, Pleas mention ........ccccccecevevesecececceeveeeeieienan,

Aladiaohied g0 pedlalindd g o
OSLiall 3 31 axe oS AS jida olie 350 pe dlalie dd e o
.................................. (A e Alae 5l 351 21 il (e

S Liall 3 31 axe oS dladia ol 350 e S il dd ¢ o
................................... (A yie Alae 5l 3,0V ) il (e

S Liall o) JEY) sae oS S ife sl b g0 ae S Gl dd 2 o
................................... (A yie Alae 5l 3,1 1 il (e

SRS t Y5 | P I ¥4 RS

Information of employer’s family members:

- Jead) caalia Byl 381 bl

- Are there people with special needs? (Yes - No)
if yes, please mention the number and type of

- Are there individuals in need of special care?
(Yes - No), if yes, please mention the number
and typeofcare.....cccceeiiiiiiiiiiiiiiie

- Is there another domestic worker living with
family members? (Yes - No), if yes, please
mention the number, gender and type of work:
- Is there any other information? (Yes / No),
Please Mention: ......eevvievenerenersnenineeneenens

.............................. 5wy 2 AN K sl
s(Ys?ﬂ)?&slzoJJd&igﬁ&_
el S ¢ aniy ALY Ol b

(Y cpni) e Cpina il an gy o -

Cani ) $ AL labiial (553 aa e i g da -
DA g g aaed) S ¢ ami Ay s (Y
(Yean) € Aala dile Jdalay aa (e ol il o gy da -
DAl g aaedl SH Caxn ALY Ja b o
5 ) 3 8 e ity JAT Jiedale 2w da -
sadl S ¢ aaiy AlaY) s B¢ (Y an)

gl sl i o 55
The employment office's Signature
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58 A5l Jalad

Domestic Helper's Signature

Jarll calia ab g

Employer’s Signature




Specifications and skills of the worker recruited: (choose
one option from each category)

(Ah JS (sa g i Jia] )

Aalatig 3 yal) Jaladl 3oL4S ¢ Cldial ga

Marital status: delaiay) Al Gender: i) Profession Required: 4 gllaalidigal)

o Single «)e o| o Female <5 o[ o Domesticworker | iedde o
o Married zsie oo Male XS) o | o Farmer gl o
: ki alall Ja Age: s pand) o Guard o o

Does the worker have children? o 20-30o0ld | 30-20+ o | o Nanny dux o

o No Y o|o 30-40o0ld |40-30x o | o Driver &l o
OYes, number of children: | JibY¥l 2e 20| 6 40-500ld [ 50-40« o | o Cooker tik o
o Over50years | 450 3% o | o Others sAl o

Religion: | Al

1@ slkaall Jalad) B pd yaal caay
The required experience of the worker shall be specified:

T stiaal) Jaed) a3 g

The required works shall be specified:

Without experience B A (e Cleaning —aplaill
Have experience Jenll 35 A Laundry Gasl)
Cookin k)
EXPEIIENCE FOF i s enen 53] B0 Care angd cscort of children JERY) 28 ey Z\C:Li
Teaching children JEkY) aslas
Field Of eXPerienCe:.....coueeveeeeeeeeeersieeee s’ Al Jlas Care of tghe elderly ) < S:J
L JU Care of people with special needs Lalallilaliayl Mile
DriVINg liCeNSE . .uiiviieeciicrieeieeee e Al il Care of domestic animals 2 ol il e
(011 T ST A Driving MM\
Gardener EIRES
Others s Al
Language Level: 431l gicia | Educational level raaatll giaual)
Arabic Language: A el A2l Primary (s
(Poor - Average - Good) (2 ~Jans gie — Cam) intermediate e
English Language: 4 alasy) 4xlll Secondary S5
(Poor - Average - Good) (2 -l e -Caiman) University (sl
Others: s A
Other specifications for the worker: s dalall 5 Af cilial g
Daily Working Hours G sl Jeall el
Daily Rest Hours da gl Aal ) Glela
Holiday (Yes / No) (Y / a2 Yae suul dal )
Indoor Joudl dala
Outdoor Jol z s

Salary for work required:

reglhall Jardl Jilka (g pall Y

| hereby certify that all the aforesaid information and details are true and valid.

) 13 A gl A8lu e glaall g il asan dauay gl

Employer's Name: :daadl Galia il

Employer's ID: 1 edd) a8 )

Employer' s Signature Jard) Galia b g
il g3 GiiCa ad g &R 58 Akl Jalad) Jardl Gala a5

The employment office's Signature
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Domestic Helper's Signature

Employer’s Signature



Section (2): (Recruitment)

(A1 EE) 1A acddl

Recruitment Contract for Domestic Worker

This contract was executed on ,Date / /20 by
and between the Employment Office, hereinafter referred
to as (First Party) and the Employer, hereinafter referred to
as (Second Party), for recruiting suitable domestic worker
to the Kingdom of Bahrain by the First Party to work for the
Second Party.

e Jale alalia Sie

O sl 13 ol S ) G o 8 Al
Cabiay ¥ Gl Sl a8 ad) jLis Cadagill (oS e
Gaulio I 3ie dale e Cand) by ¢ GaLll 4 iy s Jasl)
Gl o) Janll J1 ol dand g o) 3SLeal Al

sl

Details Of The First Party (Employment Office):

(il o) ik ) JgY) calal) iy

Office Name: : Gial) aul
Contact: Registration No: 2g il o8 ey ald i
4dhial) (e 1 M/ Gk ™ A5 1) gind)
Area: Block: Street/ Rd. Building: Office: Address:
Email: P9 AN L )
Details Of The Second Party (Employer): 1(Jad) aba) (AU Gl iy
Name: 1)
Nationality: sApadal) | CPR. No. 1A 5gd) aB

dihial) ) i M Gk (i A8 1) giad)
Area: Block: Street/ Rd. Building: Apartment: Address:
Contact No. :Juaiy) ald i

Email:

A9 AY) &)

After both parties declared that they are legally competent
to contract and dispose, and that the information
mentioned hereinabove and contained in the job offer
which shall be an integral part hereof, they have agreed
that the first party shall find a suitable domestic worker
according to the specifications stipulated in the job offer
attached hereto and submitted by the second party, for BD
........ @S advance payment and BD to be paid when the
domestic worker arrives to the Kingdom of Bahrain. The
total recruitment fees shall be BD .......... , to be paid against
a receipt issued by the first party in accordance with the
following terms and conditions:

Ll daa s U gl o peaill 5 adlaill Legidals ol yhall @1 o any
Sl 138 (e 13 Y e ey Al s Jasll (e 5 o3kel 5 Sl
Culia Jie ddle ge andly Jg¥1 ikl o6 o e 3l
il U8 e paiall 5 (38 el Jeall (a4 sllaall Cilia 3 Lk
Az _a)ﬁ}éjg.q} ‘eﬁas a)ﬁ;é&qd;\&og:lm‘
Gy J ¥ Calall CiSe e aabind 5 ASLaal) Il Jalall Jaa g
Calily s ALY Lk Jie sl o5
el i g Ja g il Ta g @l g ¢ 5 caslall (e aba Jea g 43S

40l

Obligations of First Party (Recruitment Office)
Article (1)

(d#ﬂ\ uisa) Jo¥I ahll alal 3l
(1) 3kl

1  The First Party shall look for suitable Domestic Worker
according to the agreed requirements stipulated in the
Job Offer delivered by the Second Party. In addition,
the First Party shall facilitate the recruitment
procedures and execute an Employment Contract with
the Worker to work for the Second Party, within a
maximum period of .............. as of the execution date
without calculating the period for completing the
formalities required to enable the Worker to enter the
Kingdom of Bahrain, or to be transferred if he was
already in Bahrain.
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First Party /Js¥) ikl

The first party shall inform the second party as
well as the domestic worker of all valid
information and details relating to the skills and
readiness of the domestic worker to perform the
duties thereof as per the attached job offer, and
shall explain the same to the worker and inform
the second party of the worker’s consent.
Moreover, the first party shall comply with, and
ensure the validity of the details and information
of the worker, and provide direct communication
methods between the second party and domestic
worker to facilitate execution of the employment
contract.

The First Party shall meet the Domestic Worker when
he arrives to the Kingdom of Bahrain and take him to
the temporary residence, if required, provide him with
the food, and notify the Second Party to receive him in
the agreed period.

The First Party shall not disclose any information or
details of the Second Party unless in the cases
permitted under the law.

The First Party shall return the fees incurred by the
second party for (recruitment/ government fees) in
case of returning the Domestic Worker during the
probation period in the first and second cases
indicated in Article (3) hereof within maximum period
of ten days, or replace the domestic worker with
other within a maximum period of
without incurring the second party any expenses.

The First Party shall provide the Domestic Worker
with residence and ticket in order to return him home
if it was proved that he physically unfit or infected
with infectious disease through a certificate issued by
the competent medical entity in Bahrain. In addition,
the first party shall compensate the second party for
recruiting services as well as all the expenses incurred
the latter in this regard within maximum period of
ten days, or replace the domestic worker with other
within a maximum period of without
incurring the second party any expenses.

The First Party shall record all the transactions to be
performed after or in relation to this Contract with the
Second Party in writing (for example: paying the service
fees, replace the worker, return the worker and other
transactions).
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First Party /JsY¥) ikl

Second Party/ A4 i skl

Obligations of Second Party / (Employer)
Article (2)

(Serd ualia) (A G jhal) el i)
(2) 3aal

(Bahrain Dinar only), for the recruitment of Domestic
Worker as agreed hereinabove.

The Second Party shall notify the First Party as well as
the Domestic Worker of all the valid information and
details relating to the nature and place of the works and
ensure the conditions stipulated in the submitted Job
Offer.

The second party shall execute employment contract
with the domestic worker and deliver the worker to the
second party once the worker arrives to Bahrain. If the
second party failed to receive the domestic worker
from the first party, the second party then shall pay
............. for each day in which the worker stays in the
temporary residence provided by the first party.

The Second Party shall be responsible for issuing ID for
the Domestic Worker.

The Second Party shall perform medical examination
for the Domestic Worker within 30 days from his/her
arrival to the Kingdom of Bahrain. If it was proved that
he physically unfit or infected with infectious disease
under a certificate issued by the competent medical
entity in Bahrain, the Domestic Worker shall be
returned to the First Party instantly to deport him.

The Second Party shall conclude and affix the residence
permit on the Domestic Worker’s Passport.

In case of returning the Domestic Worker to the First
Party, the Second Party shall be responsible for
cancellation of the Work Permit and Residence as well
as all formalities. The aforesaid formalities shall be
conducted within maximum period of 5 days as of
returning date. The Second Party may authorize the
First Party to conduct such formalities.
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First Party /JsY¥) ikl

Second Party/ A4 i skl

Probation Period - Article (3)

EEETE

Without prejudice to the provisions of Article (6) of the
previous employment contract concluded between the
second party and the domestic worker, the domestic worker
shall undergo a Probation Period no less than three months
as of the date of joining work with the second party. During
Probation Period, according to the job offer from (the first
section of this contract), by mutual agreement extend such a
-------- regarding (rejection of the position by the
domestic worker; the worker is deemed ill-suited for the

period to ---

position; the worker was found to be physically unfit or
suffering from a communicable disease; or the second
party’s desire to return the domestic worker for reasons
known to the second party) in accordance with the following

asall 5 d8all 13gd 32U Jasll die 4 (6) 33kl Lty JIAY) 222 pe
g a3 8yl el Jalall aaady ¢ el Jaladl 5 SN Ca plall oy
N Ca sl (gl Jaally aBlacll 2 jU5 (e el el 45306 e JE5 Y
Giie 9 Lo Caveasy I 3l Jalall daiDla LeDA 5V Gkl (a5
Yo o QY G Rl Hems (V) aedll) daall (e (b 4de
daladl J8 (e Janll (b ) Glaty Lad L 3aal 3 yiall 238
pe Gl sl dlgale GE) Clival gall Jalal) diildas axe 5l ¢ 3l
salely PG Caslall 4 ) 5l sare e ALY 5l Ll 2340
o el g oA o ylall 3 e el J ) Goplall Y i) Jalal)

2ol J sasll Al YA

table:
g UhELY) (ks 93 i<a) Jo¥ ca sty (Jed) ala) Jo¥ ca sty alal)
Deduction First Party Second Party Case
Percentage (The Employment Office) (the Employer)
Jale b gty UGN Cayall oy gai g 2Dl alale) 5 Jalal) ¢ g0l L et Y AL
S N o = ! o BN . il [l
(WY, Aol e dad gl )y i) fend 5l sl gl il AT “ﬁj\%ﬂ? dfulif;\ i Liaa Jalall 280
4l 8 e YA asm Ml o= (3 o yas Al
Provide accommodation for the Worker, And return . Case 1: The worker
. . Replace the worker with . . .
him to his Country and compensate the Second Party is physically unfit
. . another under the same .
N/A to provide another Worker with the same e . or suffering from a
e - specifications or terminate i
specifications or the Termination of the Contract and communicable
. s the contract .
return value for service and fees within ten days. disease
Uty 1 Al A
Gy A dee alial 4l S sadl atale) 5 Jalall ¢ gl it 2l Jeball Jlacind Jaladl Ji8 (p Jaall
REPYRY) Aall fnd 5l lial sl Gl AT dale gy AU G yhal) M\P i*LA.A\.jA\ Llhae pxe 5l il
bl 5o IR gl dardll Jilia dad gla S ilial sall Jalall
gl i)
Providing accommodation for the worker, returning Replace the worker with Case 2: Rejection
him/her to their country and reimburse the first party another under the same of the position by
by means of replacing him/her with another worker specifications or terminate the domestic
N/A under the same specifications or terminating the the contract and redeem worker or the
contract and refunding service remuneration and fees service remuneration and worker does not
within ten days fees meet the agreed
upon
specifications
. dae - AANEN A
- e \ M\ lmj 4133 ‘ .m‘ . ‘ e, | - \-c\ u\ ‘ \ _ . ‘) .
Lg“‘“ ' bl alis 5l LY A o el adle] Jdall o) 5 ity Al Jalad) Jlagind | salely ) Gyl
%25 lele Dl A dale 5 A RN s pais AT dee #la i s sinl) g §f clioal pall | il Y saal Julal
. \,w.\ LR \..\..‘,.\\ T € X i
cyyu‘i JOA Zaadl) i Al (e dpud pla ) 5 J8al @d}‘uﬁf}:& o5 Aaral i Y ol s
02> 0 il Aty I olal
The agreed | Providing accommodation for the worker, returning Replace the worker with Case 3: The second
upon him/her to their country and reimburse the first party | another under the same party’s desire to
percentage | by means of replacing him/her with another worker specifications or terminate return the
is %25 and | under the same specifications or terminating the the contract and redeem domestic worker
shall not | contract and refunding service remuneration and fees | service remuneration and for reasons other
exceed within ten days fees than the two cases
%25 mentioned above
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First Party /Js¥) <kl Second Party/ L i k)

Quit- Article (4) (4) B3 Jandl & 5 ‘

In case the domestic worker absence from the work in a Jdesll m sl by il Adldall Jeall J el Jaladl & 55 sy
violation of the conditions of its work permit and employment (s ¢kl dlall 3alalls Lgrde (3diall 4y jaill 3538 B Jaall Se
contract during the agreed upon probation period in & SRl Gy Akl dalall (SO Gkl WOl &
accordance with the above mentioned Article, starting as of the S35 ¥ e %25 duus a5 plagin) Al Qe pla il
date of the second party’s receipt of the domestic worker, the ‘L‘*‘gf‘ 3y Jaall A s 8 Ll phaall Jlaa) o %25 Al
second party shall have the right to a refund of the recruitment Y ds¥ Gl ool e (il dalall 2Bl e & il 5 55
service costs and a deduction of %25 but no greater than %25 . Ykl e @l sl Alllaal) <kl Gy
of the total amount. In case the above took place after the Js¥! u).fu\ o u‘:’“}‘ u“LACAJ JP"Y ﬁs";}” &=
expiration of the probation period, starting as of the date of the Mﬁ‘}i d'jil\df &fﬂﬁﬁwﬁyﬁﬁj
second party’s receipt of the domestic worker, the second party : 2 == ot ¢
shall have no right to claim any amounts from the first party.

In the case where an insurance policy is taken against breech by

the worker, the second party cannot claim two compensations

for one event.

The Expiration of the Contract - Article (5)

(5) Balall - dal) o Liadi)

This Contract may not be Terminated prior to finalizing the
relevant Works unless otherwise mutually agreed upon.
Any violation by either party to its obligations under this
Contract and/or the Law shall constitute sufficient grounds
for Terminating this Contract.

In case the first party desires to terminate this contract for
his own reasons, the first party shall compensate the
second party for all amounts the second party incurred (for
recruitment and fees paid to the government, if any) in
addition to a delay penalty of BHD. --- per day.

In case the second party desires to terminate this contract
for his own reasons prior to the arrival of the domestic
worker, the first party shall have the right to deduct a
percentage of the recruitment service charges it incurred
to recruit the domestic worker of % 20 but not exceeding
%20 of the total recruitment service charges.

Jaall Jlas) d8 siall elgd) Sema ¥ WY Ja e (4 1
aal oAl i) gl To g e Tas Sfinds cagle 385l)
L0l g Sl 13a Sy a5 ) jaall 4slal 5l (p yhal)

@l 3pas sl el ol ISV Gkl A Ja by 2
Jilie) s il bl aany (BN o lall (o 52y 0 53
ULaYh (D o DesSall agulls alaiinl) dea
Dl 5,085 e Al ag JS e (gal (imy sl
b S e

i 4l 253 QY il sleily SE Gkl A 5 s Ay 3
Logh 4 Jaliialy gall J5¥1 okl ¢ J 5l dalall Jgam s
Jalall alainy WaSs Al i) dead Jlie Gl
Jie Jles) (0 %20 S5k VI e %20 @&l sl

LY daxd

General Provisions- Article (6)

(6) 3l - Al alsal

Law Ne 19 of 2006 Regulating The Labour Market and its
Executive Regulations shall be applicable to all matters not
provided for in this contract.

This Contract is concluded in two copies, one for each
party, along with a copy of the offer letter translated into
(English) language addressed to the Domestic Worker. In
case of any conflicts, the Contract in Arabic language shall
prevail.

The parties may, upon mutual Agreement, add further
provisions as long as they do not contradict the agreed
upon provisions of this Contract or the Law.
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First Party /JsY¥) ikl

Second Party/ G i skl

Section (3): (Work Relationship)

(Saadl ABs) - G pddl)

Employment Contract of
Domestic Worker and the Like

This contract was concluded on ........ccoevvveeeeiervvineenne
Date: / /20 by and between the Employer and
the Domestic Workerwhose information is as follows:

aasa B ey Aiie Jalad Jas e

Co 0all 138 ol ) 5 ¢ /Y BT SELL
:olial gl 52,51 sl A yiall Jaladl 5 Jeal) aalia (40 SIS

Details Of The Employer: Jard) Gala cliby
Name: sasy)
Nationality: :43iall | CPR. No. s adidd) A )
RN o | gr/ Gk e Ak 0l
Area: Block: Street/ Rd. Building: Apartment: Address:
Contact No. eyl ald )i
Email: 19 ST & )
The Domestic Worker's Information: 1B il Jalad) iy
Name: R {
Nationality: Asdall | Passport No. Jlsal) ol
Marital Status: elaiay) Al | Sex: i)
Date Of Birth: :0kad) 76 | Age: 1 adl
Contact No. s Juaiy) ol i ‘ Email: i gAY & )

Having declared that they are Legally Competent to
Contract and Dispose and Acknowledge the validity of
the mentioned information, the parties hereto have
agreed that the Domestic Worker shall work for the
Employer in the above place of work, subject to the
following Terms and Conditions:

il daay UGgld Copeaill 5 s8laill Loginlal o yhall a1 o aay
Jasll Cialia ol Jaadly 3l Jalal o s of Ao SV 33 5S34)
Al da g il g oDle ] Jaall &

| Article (1) (1) 3kl
The Domestic Worker shall work for the Employer under 4igar 43l 48l i) Eat Jeall cabia g il dalall Jany
the latter Supervision and Management as a ....eeeeeeeeesannns Al 13 38 el Jaall (e (335 vivieiiieeeeanans

subject to the Employment Offer attached hereto.

| Article (2)- Duration

Aal) Baa — (2) dalal

This Contract shall Remain Valid for
commences on and ends on ,
-according to the (first and second sections from the main
contract), this contract must be displayed and signed by
the worker before his/her arrival to the country, to
implement offered and approved to predefine working
with the employer, the contract can be automatically
renewable for further period unless either Party notifies
the other that he/she does not want to renew the
Contract.

. I &l o el ¢ 53 el 138 (5 jeu
G2l e 28l 138 Gl aw O Slec /I Aals
IV cpandll b ade e sa LS daall il Jalall (3lal
Ji il Jelad) 0 ope (G andill) diall a5 o3 o) e (S
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‘ Article (3) - Remuneration

Y - (3) sl

The Domestic Worker shall receive a salary of BD

us payable on 30th of every calendar month i
Cash under a Written Evidence or by Bank Transfer.
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Article (4) - Employer’s shall:

Jand) aalaa el Jil1-(4) 3

10.

11.

Notify Labor Market Regulatory Authority if the domestic
worker is absent from work in violation of the conditions of
work permit issued for the worker.

Provide a proper accommodation for the domestic worker
equipped with the necessities of life and respects his
humanity and privacy.

Provide the domestic worker with clothes and food and
ensure him/her proper living conditions.

Respect the domestic worker dignity and humanity.

Provide tools of safety in places of work to protect the
domestic worker from all risks of relating to work.

Incur all fees and expenses of the issuance, renewal and
cancellation of work and residence permit of the domestic
worker.

Regularly pay the domestic worker salary. The employer
shall be relieved only after the domestic worker signs the
receipt of his salary in the register intended to be used for
such purpose or by transferring the salary to the domestic
worker's bank account at the latter’s request.

Provide health care and consideration to the domestic
worker's health conditions.

Enable the domestic worker to periodically and regularly
communicate with his relatives.

Without prejudice to Article 3 of section 2 ((Recruitment)) of
the contract concluded by and between the recruitment
office and the employer, the latter shall incur the costs of
the domestic worker repatriation.

Compensate the domestic worker's relatives if the domestic
worker died during the validity hereof, in equivalent to the
salary of full two months, provided that the domestic
worker must complete one year at least in service.
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Article (5) - The domestic worker's obligations:

el Jalad) clal 31) - (5) Balall

Not leave the Work, other than the cases provided for
Bahrain Labour Law
Perform the agreed work sincerely and show due diligence.

Follow the instructions issued by Employer and his Family
members, in a manger that does not endanger him or
humiliate his human dignity.

Keep the confidentially of all matters that come to his
knowledge as a result of to his residence and work for the
employer.

Comply with the laws and Regulations applicable in Kingdom
of Bahrain, as well as the prevailing customs and traditions.
Maintain all properties of the Employer and his Family.

Domestic Helper's Signature/g 55 (A3l Jalal)
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Article (6) - Probation period

4,00 5 5 (6) Balall |

a. Without prejudice to Article 3 of section 2 ((Recruitment)) of the
Contract concluded by and between the Recruitment Office and
the Employer, the Probation Period shall be the period of
warranty stipulated in the same article.

b. The domestic worker shall undergo probation period of three
months from the date of work commencement pursuant to
Article (3) hereof. The domestic worker may not be appointed
under the condition of probation for more than one time. The
employer may return the domestic worker to the recruitment
office if the domestic worker was found unfit.

c.  The domestic worker and employer may terminate the contract
during the probation period if they found that the continuity of
the contract shall be unsuitable, provided that serving notice to
the other party one day at least before the date of termination.
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Article (7) - End of service gratuity

daadl) Ayl Bl - (7) BaLall

Upon the expiry of his employment contract, the domestic worker
shall be entitled end of service indemnity equivalent to the salary of
half of month for every year of the first three years of work and salary
of full month for every subsequent month. The domestic worker shall
be entitled end of service indemnity for the fracture of year that he
spent in the employer service.
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Article (8) - Leaves

<3y - (8) sakall |

After the domestic worker completes one year at least in service, he
shall be entitled to paid annual leave of thirty days at the rate of two
and a half days for every month worked. If the domestic worker's
period of service is less than one year, he shall be entitled for leave in
proportion to his period of service. The domestic worker may waive
his right to the leave against financial compensation.
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Article (9) - Contract expiry

Sinl) gLk - (9) Salal) |

Unless otherwise agreed, this contract shall expire upon the expiry of
its period unless renewed pursuant to Article (2) hereof or in any of
the following cases:

a. If the contract was terminated by either party for legitimate
reasons, i.e. the violation of either party of his obligations under
this contract or law.

b.  Either party may terminate this contract by notification of thirty
days at least. The contract shall remain valid during notice
period, and the parties hereto shall fulfil all the obligations
pertaining to the contract.
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Article (10) - General Provisions

Lile alsai— (10) alall |

a. All the matters not specifically provided for herein shall be governed
by Labour Law Ne 36 of 2012 for the issuance of Law of Working in the
Public Sector.

b. This Contract was executed in three copies, one per the Recruitment
Office and the Employer and translated copy in (ENGLISH) for the
Domestic Worker. If a dispute arose regarding this Contract, the copy
executed in Arabic shall prevail.

C. The Employer and Domestic Worker may add other conditions by
agreement, provided that these conditions shall not conflict with this
Law, the Employment Offer attached hereto or the applicable Law.

Domestic Helper's Signature/&8 55 (A3l Jalal)
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